
2005 WHITE HOUSE CONFERENCE on AGING  
 

Civic and Social Engagement:  Preserve and enhance the older adult population’s integral 
                                             position in and connection to the community at large 

 
Resolution ____     Increasing opportunities for volunteerism and other forms of civic engagement 

      Strategies for changing attitudes towards aging 
 

Overview of Current Issue Status:  An elder population explosion is now upon us as 77 million Baby 
Boomers born between 1946 and 1964 reach retirement age.  Research reveals that Baby Boomers and 
current older Americans from all economic backgrounds want to age positively, stay mentally and physically 
healthy, and be independent, vital resources to their communities, not dependant consumers of services after 
retirement.  Typical Baby Boomers say they will fill their later years with a balance between full or part time 
work, travel, hobbies, and time with family; they also indicate a need to continue the commitment to 
effecting social change they began in the 1960’s by giving back to their communities and volunteering to 
further causes that are truly meaningful and will change the world and make it a better place for future 
generations.  While many Americans of retirement age are interested in daily long-term volunteering, Baby 
Boomers indicate that they are attracted by volunteer programs and activities that focus on time-limited, 
episodic and project-based service that they can seamlessly weave into the rest of their busy lives. 
 
With over ½ million volunteers currently, the three National Senior Service Corps (NSSC) programs – the 
Foster Grandparent Program (FGP), RSVP, and the Senior Companion Program (SCP) -- are already firmly 
entrenched in the service delivery fabric of their communities and are uniquely positioned to meet the 
challenge of engaging Baby Boomers in volunteer service.  Over the last 40 years through nearly 1,300 
programs nationwide, they have amassed extensive experience in documenting, tracking and reporting 
volunteer accomplishments and in placing volunteers in sites and activities that will have the highest impact 
on the individuals serving and on the communities and individuals being served.  The NSSC programs also 
enjoy tremendous community support and have established administrative structures that can effectively 
engage large numbers of elders in service as well as be accountable for providing meaningful service 
opportunities with excellent and cost effective use of federal and local funds.  The average cost of one 
volunteer hour is $1.00 for RSVP and less than $4.00 for FGP and SCP.  In addition, FGP and SCP are the 
only federally-funded volunteer programs in existence today that actually seek out, train, and enable elders 
living on very low incomes to volunteer. 
 
Challenges:  While the country is in desperate need of help to address growing needs in disaster response, 
education, health care, social services, public safety, the environment, and other fundamental areas of 
American life, adults of retirement age and from all income levels are often overlooked as a valuable 
resource for addressing social issues in their communities.  Although 40 – 44 % of Americans 55 years of 
age and older are already actively involved in volunteer activities and 85% of people over age 55 report that 
they will volunteer if asked, there are relatively few mechanisms and volunteer opportunities that exist to 
assist them (especially those living on very low incomes) and the large number of Baby Boomers in fulfilling 
their potential in service activities that are cost effective, attractive and meaningful, and also promote and 
sustain the physical and mental health, self esteem, and – most importantly – independence of those serving. 
 
Resolution: 

 
1. Reauthorize the National and Community Service Trust Act as a means of reaffirming, significantly 

expanding, revamping, and recruiting more older adults and Baby Boomers into the three largest, 
most cost-effective, and most experienced senior volunteer programs in the nation:  the Foster 
Grandparent Program, the Senior Companion Program, and RSVP, and charge the Corporation for 
National and Community Service to take a leadership role in engaging Baby Boomers in service by 
recruiting and enrolling in its programs one million people of retirement age by the year 2010. 
 



2. Encourage, enable, and facilitate collaborations and partnerships among national, state and local 
organizations that currently provide volunteer and paid work opportunities for people of retirement 
age from all economic backgrounds to generate more resources to support elders as volunteers and to 
attract Baby Boomers by expanding and re-aligning their portfolios to include more informal, time-
limited, episodic and project-based volunteer service opportunities as well as full-time, part-time, 
and episodic paid work opportunities, especially in the areas of community service, intergenerational 
involvement, independent living, and long term care. 

 
3. Combat ageism by encouraging the Federal Government to provide education and public awareness 

that emphasizes elders as givers of services instead of consumers of services, that publicizes the 
positive contributions older adults make to their communities every day, and that focuses on the 
value of volunteering for people’s well-being, physical and mental health, independence, and self 
esteem. 

 
 

(See next two pages for organizations that have endorsed this resolution as of 9/30/05) 



Corporation for National and Community Service 
David Eisner, Chief Executive Officer (202) 606-5000 
 
Generations United 
Pamela Pressley, Public Policy Coordinator (202) 289-4502 
 
GRAND Magazine 
Christine Crosby, Founder and Editorial Director (866) 327-9039 
 
Innovations in Civic Participation 
Susan E. Stroud, Executive Director (202) 775-0290 
 
Park University, Parkville, MO 
Beverley Byers-Pevitts, President (816) 741-2000 
 
Salt Lake County Aging Services 
Shauna O’Neil, Division Director (801) 468-2454 
 
Shepherd's Centers of America 
Kay Wallick, Executive Director (816) 960-2022 
 
Youth Volunteer Corps of America 
David Battey, President  (913) 432-9822 
 
California Association of Senior Service Corps Directors 
Tom Reefe, Secretary  (831) 475-0816, ext. 16 
 
Colorado State NSSC Directors Association 
Tom Rapp, President  (303) 426-4408, ext. 208 
 
Indiana Association of Senior Corps Directors 
Carl Sperzel, President  (812) 948-1815 
 
Kentucky Association of Senior Service Corps Programs, Inc. 
Eileen Latham, President (800) 456-6571 
 
Louisiana State NSSC Directors Association 
Melvin E. Hale, President (225) 765-8765 
 
Michigan Association of Foster Grandparent/Senior Companion Programs 
Mary Ann Mooradian, Secretary  (989) 772-0748 
 
Minnesota Senior Corps Directors Association 
Bonnie Ebnet, President  (218) 748-7328 
 
Region I New England Association of Foster Grandparent and Senior Companion Programs (5 states) 
Susan Lavigne, Chair  (207) 773-0202. 
 
Oklahoma Senior Service Corps Directors Association 
Etter Nottingham, President (918) 683-1578. 
 
Southern States Association of RSVP Directors (10 states) 
Betty M. Ruth, President (256) 232-7207 



Tennessee Association of Senior Volunteer Directors, Inc. 
Rebecca Hare, Board Chair (865) 524-2786 
 
Texas Association of Senior Corps Directors 
Susan Copeland, President (254) 299-8577 
 
Utah State Senior Service Corps Directors Association 
Rebecca Mason, President (435) 637-9118 


